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MEDICAL CERTIFICATE OF SEAFARER

W Hw []F Male |## IR IR E3] ;ﬁ“
Name Gender [ ]* Female | Age Date of birth Nationality
; T dy
Lo oz |- s U7 R WS R B R _ &&J?p A kcr?\{i
IdCard [NO: | Naw. Eng. MDSS | % | ¥ E
woOB Watch | Non-watch
. Occupation
[ER21
Address
i 3 LB A
Height Weight
2 A = + A 5
Ears Hearing LT RT Diseases
e AR 4 AP AR HI AR B P KX
Eyes |Visual Acuity Unaided Visual Acuity Aided Visual Acuity Diseases Color Deficiency
= + = + PR E
LT RT LT RT Combined
ﬁ WF] v #
Nose Throat Teeth
g 30 S 3 R4 feq i
Chest Heart Pulse Murmur Rhythm
o 4 s %
Lung Auscultation Rale,Rhonchi,Wheezing Breathing
& B (F R R R)
Blood pressure
g 2R E«T—v;é{ sg’,_v;%ﬁ
Abdomen Liver Spleen
?‘l R - Rl %
Appendix Hernia
FHLE w % IEEY ¥ o T3
Spine & Extremities Deformity Periosteum Joint
A KR A R o 7
Skin Disease Neural system Urine:Sugar Albumin
Rk A % o I ol IR w ¢ 3
Blood W.B.C R.B.C Hgb
¥Wad il FF R X E(L T A
V.D.R.L Chest X-Ray Others
R % 1=
Statutory Infectious Diseases Physical Disability
AL B #F3RE
Psychiatric Disorder Language Disability
AEE B o
Habits of Tobacco & Alcohol Other Diseases
HwoESEFx - | 4 Normal | |7 £ # Fail o 5 b2
Conclusion %ﬁ' e
AEREIP AT HB BRI R R LA Hospital
PL (G efEHaP L RERERAE AR L4)
P ¢ ERR & 3 P
i N
0 Date of examination : / /
1 (& ~ AD. month / day /year)
e (4 Eeriz)
wHRFE (& -EF): ( Endorsed )

Doctors Signature

It is certified that Mr.

has been examined to the ROC medical and visual standards laid down

E Wom

endorsed on

endorsed by

pursuant to the “Medical Examination (Seafarers) Convention, 1946 (No0.73)”, “Maritime Labour Convention, 2006
(MLC 2006)” and “International Convention on Standards of Training, Certification and Watchkeeping for seafarers

(STCW), as amended”,_by the medical practitioner of public hospital and found fit for his position on board ship.

P AR I

Seafarer’s signature

ALERZIRAEEALLSY 5
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1. Notes
(1)Note to doctors:
a.Doctors are requested to pay attention to examination criteria.
b.After checking that there is no discrepancy between the patient’s ID and photograph, doctors should carry out a thorough
inspection of all the items in this list and make a record of each. Doctors are also requested to write ‘normal’ or ‘fail” in
the results column, and to record what illnesses precluded the crewman from passing the examination.
c.Upon completion of the examination, the doctor should provide his/her signature and seal, and fill out the date. The
doctor’s credentials should also be stamped.

(2)Notes for seafarers undergoing examinations:

a.Seafarers should present their ID at the examination.

b.Reapplication by seafarers who fail the medical examination bears no relation to the shipowner, shipowner’s groups or
seafarers’ groups. However, the repeat examination must be conducted by a doctor authorized by the supervisory
authorities.

(3)The medical certificate is effective from the date of examination and valid for 2 years. However, the medical certificate of
seafarers less than 18 years old is effective from the date of examination and valid for 1 year. In cases where the medical
certificate of a seafarer expires in the course of a voyage, or will expire in the near future and in urgent cases, the seafarer
may be permitted to work on board without a valid certificate until the next port of call where the seafarer can obtain a
certificate from a qualified medical practitioner, provided that the period of such permission does not exceed 3 months.

2. Key points for seafarers undergoing the medical examination:
(1)The seafarers having one of the following situations will fail in the medical or health examination.

a.Suffering from an infectious disease specified in the Communicable Disease Control Act, and who have not undergone
treatment for this disease.

b.Suffering from a mental disease that prevents them from being able to competently carry out their work , or who exhibit a
clear tendency to harm others or themselves, or who exhibit harmful behavior , and being confirmed by verification.

c.Suffering from other diseases that prevent them from being able to competently carry out their work.

d.Suffering from a speech impediment that prevents them from being able to competently carry out their work.

e.Suffering from impaired hearing that prevents them from being able to competently carry out their work.

f.Suffering from a physical disability that prevents them from being able to competently carry out their work.

g.Unable to distinguish the colors red, green and blue; although this does not apply to the general affairs_or a passenger
department personnel.

(2)Seafarer’s eyesight criteria:

a.The aided visual acuity of the officers in charge of a navigational watch and ratings forming part of a navigational watch,
according to eye chart test, less than 0.5 in either eye at a distance of 5 meters qualify as a ‘fail’.
b.The aided visual acuity of the officers in charge of an engineering watch and ratings forming part of an engineering watch,
according to eye chart test, less than 0.4 in each eye and less than 0.4 combined eyesight vision at a distance of 5 meters
qualify as a ‘fail’.
c.The aided visual acuity of the ratings not forming part of a watch, according to eye chart test, less than 0.4 in each eye and
less than 0.4 combined eyesight vision at a distance of 5 meters qualify as a ‘fail’.
d.The officers, radio operators and ratings of a navigational watch who suffer from color blindness qualify as a “fail’.
(3)Radio operators unable to hear the second hand ticking on a chronograph at a distance of 30cm in either ear qualify as a
“fail’.
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MEDICAL CERTIFICATE OF SEAFARER
P4 3 []F Male |45 HE£R A 2] i
Name 3¢ 3] vender [ ]+ Female | Age Date of birth Nationality
45w |h—tE: g | BMA | mmg | CHMBRA oW
[dCad [NO: | Naw Eng. GMDSS | #fi | FEM
RO Watch | Non-watch
& 1 Yecupation
i (BRRAEE)
Address
g & L
Height I | Weight
in A % A Hx
Ears Hearing IT RT Diseases
R wA RN BERN 12873 AELHE
Eves |Visual Acuity Unaided Visual Acuity Aided Visual A cuity Diseases Color Deficiency
% A & A RSO
LT RT LT RT Combined
5 4 o
Nose Throat Teeth
CEd i kA% #E ik
Chest Heart Pulse Murmur Rhythm
R, ®% #E s
Lung Auscultation Rale Rhonchi,Wheezing Breathing
0% (4% R B KR R) GOT :
Blood pressure GPT :
HLER i3 M, JEH
Abdomen Liver Spleen waistline
'Y A
Appendix Hemia
HE R v9 ik =t L A 8
Spine & Extremities Deformity Periosteum Joint
B KR A% LR ] wa H
Skin Disease Neural system Urine:Sugar Albumin
fRARE EEE 7 L 5K R S
Blood WB.C RB.C Hgb
My ik R B X BORA) e
VD.R.L Chest X-Ray Others
WG SR RGe
Statutory Infectious Diseases Physical Disability
A R B2
Psychiatric Disorder L Disability
B ER R
Habits of Tobacco & Alcohol Ui Liscases
[V]&# Normal [ [&4&# Fail
Conclusion Fit For Duty (E15) ta % e
8k oA RS BARERE AL HARLB) Hiigpital
am: +ERA & A a
48
Date of examination : L /
A (®#AD. month / day /vear)
}fé (B Epfs)
s g (REEF): (Endarsed )
Doctors Signature
% | Itis certified that vir, EEMEFAZEL [ 15 been examined to the ROC medical and visual standards laid down
& pursuant to the “Medical kxammation (Seatarers) Convention, 1946 (No.73)”, “Maritime Labour Convention, 2006
A | (MLC 2006)” and “International Convention on Standards of Training, Certification and Watchkeeping for seafarers
(STCW), ¢ s arnenacy , Ly wie Hieuical p actitioner « 1 puvne nospuar aua rouna 1 t for his position on board ship.
endorsed (1 RetBRM (dorsed by _ BBBMIHZES
AR EKEAE: J = A rare
Seafarer’s signature 1A E—. ﬁ % (% y)
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Fixed Term Employment Contract for Employing Seafarers

(The exemplar of employment contract is prescribed by the MOTC in accordance with Article 13 of the Seafarer Act)
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This agreement is entered into by WAN HAI LINES LTD. representative of WAN HAI LINES (SINGAPORE) PTE LTD. (Hereinafter referred as
“Party A”), and Seafarer (Hereinafter referred as “Party B”) ; Both parties, and the statutory successor, in line with the principles of honesty, trust
worthiness, fairness, and equality, agree to sign this contract and countersign by the statutory successor of Party B.

Any matter or event not provided in the context of this Contract shall be governed by and interpreted in accordance with the Seafarer Act and other
relevant regulations. However, if the regulations have specific amendments, such amendments shall prevail after getting the approval of the
competent authorities.

Any additional agreements between Party A and Party B, or the promises given by Party B which are not included in the initial contract shall
become invalid if contradictory to laws and the Contract.

A collective bargaining agreement which is a so-called collective agreement in Collective Agreement Act shall firstly apply for this agreement.

. 3 oz (FR)
Name of PartyB : (English)
(22t $p "agaegd 2z EZmpk )

( The English spelling of name should match those on the certificate of competency and the passport )

z % E # Ao M4 AR E: 1 Posodid e

Age of Party B : ; Date of Birth (Y/M/D) ; Place of Birth :

e % £ R %\ i

Position of Party B :

o - PR > £ 4

Name of Vessel that Party B serves on the board :

E Hp ¥ AR - 3 P NP B SADPRIERIBORI0R(EAHERRFF I TH )

% p B (rnuwaph): AR £ 7 p

Date of Contract (Y/M/D) : / / ; Signing Place : 10" Floor, 136, Sung Chiang RD., Taipei, Taiwan
(Address of Wan Hai Lines L'TD)

Ed

Effective Date (Y/M/D) (Employment and discharge are included ) : / Va

dpda v & “\Wi‘ﬁl’\’ﬁ v R AR PRIEZ P AR o dpda e & “\I??]'!"*—*‘ C BB R B ACARAL R P2 P A st URURRE TR Bk e

GHEw Y EARB LA o (KIFE R BB T 2R Mﬁﬁ@)

The effective date is the first day that Party B serves on board when the vessel is within the territory of the R.O.C; however, the effective date will
be the day that the vessel leaves a port for other countries. The termination of the contract depends on the time Party B arrives in Republic of
China.(The dates of employment and discharge shall be the dates of visa issued by the government while entering and leaving the country)

- BTz pARE c R FPFELZ LB ﬁm",ﬂiqiﬂ‘ R R R P ARE o ot 3 E AT
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The employment period starts from the effective date of the contract, and will be month(s) in total. The maximum period of employment is 12
months; the effective date of renewed contract shall be the expiration date of the old contract. If Party B is over sixty four (64) years old on the date
of contract or renewed contract, the expiration date of contract shall be the date that Party B becomes sixty five (65) years old. However, a seafarer
at the age of 65 with valid certificates or qualification documents of seafarer can be hired in case he/she complies with the standard of medical
certificate.

The Employment Term of contract shall be automatically extended with mutual agreement when the contract expires and the vessel is not within the
territory of the R.O.C.

z = 7 {3 ﬁ

Wages and Payments -

Br oarem A ERT F 4

Wages : NT$ Allowances : NT$
hEgid P AR NEREEPELBH R

Victualling Allowance : Party A shall be liable to pay a victualling allowance of USD 8.5 per day.
b BRI B ow PRI a2 A R 5 doPRAREL g R “ru\B‘—H&E R R R T E RIS

REMEFEE 0 Bpe S AARBYE R AFLFTE AR L ET RS %-Mz%ﬁﬁ LR N

The above mentloned amounts shall be based on the standard of actual pay on vessel regulated in Article 4; the payment shall be given in
accordance with the new position if there are any changes to vessels and designated job duties.

As used in this contract "Wages and Allowances" includes wages and allowances that given to Party B during the period of service on board, in
which the wages shall be more than 50% of the total amount of the wages plus allowances.

oS FEG G BB RUET A LE D B T g0 0 RBH 0 2B BAGES Y ST P o § 0 0 RRAEY F o LN
W3 A hadsE i s v PR G2

VPR R EPE S T 2 e S EE L FE

The wages and allowances of Party B including Family Maintenance and Direct Payment shall be paid by Party A at the end of every month; the
payment shall not be paid later than the 15th calendar day of next month. The direct payment may not be paid until the vessel arrives at the port if
the vessel is on voyage at the end of month.

Party A shall pay up the wages and allowances of Party B when the contract of employment is terminated.

N
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Working Hours: (1)The normal working hours of Party B on Sundays, holidays and other weekdays shall not exceed 8 hours per day when the vessel
is on voyage.
(2)Except shift works, the normal working hours of Party B for engaging in routines or sanitation works shall not exceed 2 hours on
Sundays, and 8 hours per day on other weekdays when the vessel stays in port.
ﬁﬁ;ﬁﬁgg@:lf.]iﬁ;{:r_%_’i,}gﬁ-%frﬁﬁ’i (= p;.) ;..;,ﬁk,l}‘.]i—sg;’_{%.ﬁ,}gg_ oo
Overtime and Overtime Compensation : Fixed overtime compensation is NT$ per hour ; Non-fixed overtime compensation is NT$
per hour
(=) e 3 5% FAPHATEr S o PPy BRSSP 7 3 st o SR RGERBAGR 2T P E ) EETREDE SIS
BRAFIR e 2o e g £ I EE AT 1R
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Ligda b g2 REfms g di.
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(1)The total working hours of Party B shall not exceed 44 hours per week; the working hours over 44 hours per week shall be overtime and shall be
paid by Party A. The amount of overtime compensation is calculated based on the normal wages of seafarer, and is paid to Party B as fixed
overtime compensation; however, the maximum hour of overtime is 85 hours per month.
(2)The exceeding working hours as mentioned previously shall not be deemed to be overtime under any of the following circumstances:
1. Emergency situations and contingent events on board.
2. Emergency or particular situations on board in the port.
3. Party A shall not receive a reward because that Party B works pursuant to an order of government or military.
Frulfb s e BN T BRI AT STLY AR B LI TR A FEFEAFLLEE
Special Bonuses: Including the remuneration paid for special works, non-fixed overtlme charges, annual bonuses and the bonus given from the
profit in business operation earned by the employer.
i (- DR EBp 2 Bk & 5 REp o
(2D o hisp BHL ey 0 7 % RT P TR BIRD SIIf AR IR OIS AR
(2)2 2 Gdp VIRARR - # 0 7 3 BRI JHERE LR o AR EFRI IR fot bl o
(2)F $ERFERRSESR L2 AKY » BRARL Py 7 2 REFLHFL -
IR T s o FE o
Leave: (1)The national statutory holidays and the Maritime Festival are paid leaves.
(2)Party A shall pay additional compensation to Party B who works normally on the above mentioned leaves for overtime based on the
normal wage, or shall arrange leaves for Party B in accordance with maritime conventions.
(3)Party A shall give 30-day annual paid leaves to Party B who has worked for one year on the ship, and the paid leaves shall be computed
pro rata in accordance with working months for those who have worked less than one year.
(4)Party A shall pay wages and allowances for leave days that are not taken because of year ending or termination of the contract.
Party A shall be liable to pay the original wages and allowances for the leaves mentioned previously.
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Except the seafarers agree the transfer of serving ships owned by the same employer, Party A, WhO terminates employment contracts in accordance

with Paragraph 1 and proviso of Paragraph 3 of Article 22, or the reasons not attributable to seafarers, shall give severance pays based on the

followings criteria:

(1)For seafarers paid on monthly basis: a three-month severance pay based on the average wage.

(2)For seafarers paid on voyage basis: the full amount of remuneration.

(3)For seafarers having worked consecutively for three years on the ships owned by the same employer: in addition to the payment made in
accordance with Item 1, one-month severance pay based on average wage for every one year from the fourth year. The working year less than
one full year shall be computed on a pro rata basis, and less than one full month shall be computed as one month.

The termination of contract and the advance notice period shall be carried out by both parties in accordance with Articles 20-22 of the Seafarer Act.

Party A shall make severance pay in accordance with Article 39 of the Seafarer Act to Party B who terminates the employment contract according to

Article 21 of the Seafarer Act.
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Party B shall pay Party A for indemnification of additional travel expenses and wages for hiring a substitute if Party B submits a resignation with

certificates because that his/her non-spouse family members die due to significant disasters before the employment contract expires. The maximum

amount of indemnification shall not exceed two months of wages and allowances.

Party B shall pay for indemnification of additional loss and travel expenses if Party B is sent back due to making mistakes or disobeying

supervisors’ instructions on board before the employment contract expires. The maximum amount of indemnification shall not exceed two months

of wages and allowances of Party B.

The reasons why Party B is sent back shall be verified by navigation organizations, and Party B shall stop offering services on board during the

investigation period. Party A may report to navigation organizations if Party B fails to implement the responsibility for compensation mentioned
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previously.
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Party A may terminate the contract of employment if Party B is not allowed to keep providing services on board by violating laws of Republic of
China or the country where he/she stays.
Party B shall not request for severance pay regulated in Article 14 for the situation mentioned previously.
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Repatriation: Party A shall be liable to send Party B back to the port where he/she was hired in R.O.C. even the employment contract is terminated
in a port overseas. In addition, a seafarer may request Party A to send him/her back to the original port where he/she was hired when he/she has
worked on board for twelve months.
Party B who agrees to be send back by taking the vessel that he/she works on, or who is hospitalized due to getting sick or injury and not able to
come back temporarily is not subject to the restriction for the situation mentioned previously.
In addition to the previous agreements, Party B shall bear the exceeded costs if he agrees to take the designated transportation back to the original
port because that the weight of luggage is limited.
Party B shall pay indemnification of additional expense to Party A if he/she violates the previous two agreements and causes extra expenses
accordingly.
Party A shall be liable to hospitalize Party B whose injuries or illnesses were not caused by undertaking his/her duties, and shall bear all medical
expenses. However, Party A is entitled to stop bearing medical expenses for Party B after sixteen weeks in accordance with Maritime Labor
Convention, 2006. Party A shall also pay the original wages and allowances during the period of bearing medical expenses.
LR R Ve Y WL I F P R
Party B shall not leave the vessel abroad without permission, and shall be responsible for any damage or loss to Party A accordingly.
e A FRAAFH AR VSR ¢ 3 BTG .
LA PR S YEIFAE S BB
Party B shall pay for the fine to local Customs as soon as possible if he/she is penalized for smuggling.
Party B shall be responsible for any damage or loss to Party A accordingly.
dpdal st Re 2 AP E A, Ak A BRA N P 2 R 2 2P AITLERBE K o
Party A shall offer NT $40,000 compensation to Party B who loses his/her clothes in a marine casualty no matter Party B is survived or dead.
FP TS R G T A QA R P 40 R W © pRAR2 p S REE -
A seafarer who is dismissed due to reasons other than force majeure shall be allowed to request wages and allowances for the days that he/she has
served.
e BRI R AT ARG SRR ARG S e o BT 2 - X R RHTEFE LRI A e 2 A
URPRFEZ E K B Bl B TR AG- & —F“{ PRI B E S e 3 e ? 3yl FAr S AR
R EAGET B - F SR N I 3 X
I TR B RIRIFP - o 2 BT AL - —ﬁ :
()R FREE ALK B p
(2O e i) &5 Bikip Y R -
COLBBRERRES 27 SFiram BT -
(2 ) Rdp PRI 2T G0 ALa L= o
(Z)e > FP B2 DHRBHFRET 23 G2 RFHREHF 7~ o
If Party B dies during service period or die because of injuries or illnesses not arising from the performance of duties, Party A shall pay a lump sum
of death compensation equivalent to 20-month average wages and allowances to the survivors of the seafarers. However, for seafarers having
worked consecutively for three years on the ships owned by Party A: in addition to the payment mentioned previously, two-month severance pay
based on average wages and allowances for every one year. The working year less than one full year shall be computed on a pro rata basis. In case
Party B died in an accident or due to getting seriously sick while waiting for getting on board after completing the onboard process, Party A shall be
without any involvement whatsoever.
The death of Party B during his/her service period mentioned previously includes any one of the following salutations :
(1)Party B dies in three months after being hospitalized for treatment on land.
(2)Party B dies because of illness in his’/her employment on board and discharge.
(3)Party B dies because of recurrence of old disease or natural causes in his/her employment, and has been proven by a qualified physician.
(4)Party B dies in an accident on land not in the performance of duties during service period.
(5)Party B dies in a paid leave, or in the position retained without pay approved by Party A after the contract expires.
L3 FRERIET - AFHERBL G Rpr - B T - IS A G R TELr LB 2 A e 2 A G Rz E D
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Party B who died in the performance of duties during service period or died because of injuries or illnesses arising from the performance of duties,
Party A shall pay a lump sum of death compensation equivalent to 40-month average wages and allowances to the survivors of the seafarers.
However, for seafarers having worked consecutively for three years on the ships owned by Party A: in addition to the payment mentioned
previously, two-month severance pay based on average wages and allowances for every one year from the fourth year. The working year less than
one full year shall be computed on a pro rata basis.

The death of Party B in his/her performance of duties during service period or due to injuries or illnesses arising from the performance of duties
mentioned previously includes any one of the following salutations even happen on voyage :
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(1)Party B dies after being hospitalized due to illnesses or injuries arising from the performance of duties.

(2)Party B dies (missing) due to a maritime casualty.

(3)Party B dies (missing) due to falling into the sea individually.

(4)Party B dies of illness due to a failure of hospitalization on board.

(5)Party B is declared legally deceased because that the ship has been missing.

In addition, Party A shall be liable to pay death compensation based on the performance of duties to Party B who dies in an accident due to taking
transportation vehicle such as car, ship, airplane, or dies in his/her performance of duties during service period on land in his/her employment or
discharge.
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Party B who has been missing on voyage for over two months not arousing from a missing vessel event or maritime casualty will be presumed to be
dead. The statutory successor of Party B shall be eligible to receive the death compensation.

Party A makes a loan of death compensation for the above mentioned situation in accordance with Article 22; however, Party A shall pay additional
death compensation according to Article 23 when Party B is proved officially dead for performing duties.

Party A shall be liable to pay death compensation to Party B who has been missing due to a maritime casualty in accordance with relevant rules, and
give an additional two-month wages and allowances calculated from the date of missing to the date of death declaration.
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Party A shall pay death compensation to Party B who dies during the employment period for unknown reason in accordance with Article 22, and
give a subsidy according to Articles 26, 27, and 29; an additional 20-month average wages and allowances of death compensation shall be given to
Party B’s family when Party B is proved to be dead because of performing duties.

In addition the report submitted by Captain, the medical certificate issued by the doctor or hospital where Party B attended lately, or the death
certificate issued by the local competent authority will apply when Party B dies for unknown reason.

e ARBYF A= > 7 G oH 2 R TREFER O REEFPAATERBE S -

In case of Party B being deceased during the employment, Party A shall be responsible for informing Party B’s statutory successor as soon as
possible, and sending designated personnel to give his/her family NT$100,000 for mental compensation.

e A FEPRE P2 ﬁﬁ%aﬁf%zﬂ TR D AR LAY REREEREE- B A RERZ L2 RE
PEE

In addition to paying up wages and allowances, Party A shall pay one-month annual bonus and the wage for thirty-day paid leaves based on original
wages and allowances to Party B who died during service period no matter how long Party B had worked on the vessel.

Rty WAL AR 2 AR a8 F 2 LKA 7 SRRy FARF L FREL R IFLERF T B e
Party A shall pay the maximum payable death benefits in one lump sum in accordance with Labor Insurance Act to Party B who dies in his/her
employment in a convenient flag ship and has a statutory successor.
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If Party B died during service period, Party A shall pay funeral expenses equivalent to 6-month average wage.

The above mentioned funeral expenses shall be paid to the statutory successor of Party B for taking care of Party B’s funeral. However, Party A shall
manage a funeral for Party B who has no statutory successor in Taiwan.

In the event that Party B dies while the ship is on navigation, the remains are to be buried at sea in accordance with relevant regulations, and in the
event that Party B dies while the ship is berthed abroad, while he is ashore, or during the period while he is receiving medical treatment, on
obtaining death certificate after local official coroner conducting autopsy and in case the remains cannot be repatriated back to Taiwan as restricted
by the local law/regulations or customs, Party B's statutory successor(s) shall agree to authorize the Master to carry out cremation or burial locally,
and in the case of cremation Party A shall be under obligation to transport the ashes back for delivery to the bereaved family, or in the case of burial
photograph is to be taken with time and place of burial inscribed and handed to the bereaved family. Under these circumstances Party A shall still be
under the obligation to pay funeral allowance at an amount equal to six months of Party B's average wage as stipulated herein.
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In case of injury or sickness of Party B during his/her employment, Party A shall be liable to hospitalize Party B and bear all medical expenses. Party
A shall pay disability compensations to Party B who gets recovered from injuries or illnesses suffered during the period of undertaking their duties
but become disabled later, or who do not totally get recovered after two years starting from the date of injury or sickness. The disability
compensations shall be on a lump-sum basis in accordance with the average wage and the conditions of disabilities. Criteria of the payment of
disability compensations shall be in accordance with the Labor Insurance Act. Party B who undertakes their duties but become disabled later:
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Disability Level Disability Assistance Payment EES E o J( CREY RR

1 J#2 - -+ B 20-month original wage and allowance b oo j/ Wil s k
= — )7 - BA 101
2 R ¥‘r; * AR S '17' and 2/3 months original wage and allowance i ~ f‘%‘ﬁ%—% P
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When the disability of Party B meets more than two levels at the same time, the payment of the highest level shall apply; if the disability of Party B
meets any two levels between Level 1 and Level 13, the payment of the highest level that is upgraded one level higher shall apply; however, the
payment of Level 1 shall be paid when the disability of Party B meets the highest level.

When the disability of Party B meets any two levels between Level 1 and Level 8 at the same time, the payment of the highest level that is upgraded
two levels shall apply; however, the payment of Level 1 shall be paid when the disability of Party B meets Level 3 or higher.

When the disability of Party B meets any two levels between Level 1 and Level 5 at the same time, the payment of the highest level that is upgraded
three levels shall apply; however, the payment of Level 1 shall be paid when the disability of Party B meets Level 3 or higher.

T RGBS S iR L P BN WL S R ke FAE- P T S RBE S ER R LA
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Party A shall send Party B back to the original port in one month from the date of contract termination or the day that the treatment ends. Party A
shall pay Party B 1/30 of month wage for compensation for one day late. However, the delay caused by Party B is not subject to the restriction.

e FREBIES S ARERIEG RS T SR REAGRIBE N R L AR TR N R G a2 (43 4) 2
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If Party B dies during service period or dies because of injuries or illnesses arising from the performance of duties, in addition to death
compensation in accordance with the regulations of the contract, Party A shall pay a NT$30,000 living assistance for each person to help Party B to
raise his/her dependents including the children who are under eighteen years old, or over eighteen years old and still study in school (adopted
children are included), and parents who are over sixty five years old (adopted parents are included); however, a maximum of five dependents will be
accepted.
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Both parties shall implement the content of the contract firmly after signing their names on the contract; both parties and the statutory successor of
Party B shall not raise an objection for any reasons.

In case Party A fails to pay compensation in accordance with relevant regulations, National Chinese Seamen’s Union shall request Party A (foreign
agencies are included) in the name of Party B (The Master Mariners Association instead if Party B is a captain) to implement the payment; Party A
may give the compensation to National Chinese Seamen’s Union (The Master Mariners Association instead if Party B is a captain) when Party B
refuses to accept the compensation due to different opinions.
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Party A shall offer Party B a safe occupation and health protection during the employment period, and an environment for living, working, and
training; Party B shall follow the processes of safe operation, accept necessary trainings, and complete essential physical examinations.

A RN L EE R AZY BT TR el B E O R HERN P RO RREFEIZFEAF R 22 HLAA
}%ﬂ" i;""’"/.w_’ﬁ‘ 3388 ?9_' o

Both parties shall implement the contract firmly in accordance with Article 12 of The Seafarer Act. Party B shall return the exceeded wage and
allowance that have been received without any conditions to Party A who has been boycotted and has paid more wages and allowances than those
regulated in the contract.
AP CEHRR- ST 6
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The Agreement, both in Chinese language and English language, shall be in five counterparts, one single instrument, for each Party to retain one
copy. The other three counterparts are separately for National Chinese Seamen’s Union or The Master Mariners Association, Advisory Committee

For The Foreign Employment Of The Mariners R.O.C, and the navigation organization, with their legal effect being identical. In the event of any
dispute or misunderstanding as to the interpretation of the language or terms of this Agreement, the Chinese language version shall control.
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3% 5 X Contractors : § /% #uf (F74c3L )7 *T2 # WAN HAI LINES (SINGAPORE) PTE LTD.

32 X Representative: § /& #u# % (>3 *T2 F WAN HAI LINES LTD.

? 2% Party A
% # & ¥ % Signature or seal

R . } 7 E =3 i
% 4 Representative = N # 1 [& Tommy Hsich

%‘ufﬁ_ Position 48 #&X F President

ikt Address 5 A $8LEs 136 810 # 10" Floor, 136, Sung Chiang RD., Taipei, Taiwan

%u— %% Unified Business Number 11395000

¢z 3 4+ £ Name of Party B

% ¢ 2 ¥ % Signature or seal

Akt Address

¥ Zg %u— %% ID Number (3 P& 575 Passport Number )

e 32 MR (3)) ¥ % Name of statutory successor (Position) of Party B

% £ & F 3% Signature or seal

it Address

S & ! P
Date (Y/M/D)
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Fixed Term Employment Contract for Employing Seafarers

(The exemplar of employment contract is prescribed by the MOTC in accordance with Article 13 of the Seafarer Act)
ARAEFAPERGF NP (T T 2 HR R R (T A ) B ANBER Y 2T g
RRIFR & £d ek dF o
AEQARTIN 0GR R R A6 G ML PR i G ML
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This agreement is entered into by WAN HAI LINES LTD. (Hereinafter referred as “Party A”), and Seafarer (Hereinafter referred as “Party B”); Both
parties, and the statutory successor, in line with the principles of honesty, trust worthiness, fairness, and equality, agree to sign this contract and
countersign by the statutory successor of Party B.

Any matter or event not provided in the context of this Contract shall be governed by and interpreted in accordance with the Seafarer Act and other
relevant regulations. However, if the regulations have specific amendments, such amendments shall prevail after getting the approval of the
competent authorities.

Any additional agreements between Party A and Party B, or the promises given by Party B which are not included in the initial contract shall
become invalid if contradictory to laws and the Contract.

A collective bargaining agreement which is a so-called collective agreement in Collective Agreement Act shall firstly apply for this agreement.

. 3 oz (FR)
Name of Party B : (English)

(F22pd R Thpagd 2 8RR, )
( The English spelling of name should match those on the certificate of competency and the passport )

v 3 E # RN £ 1 pdidp
Age of Party B : ; Date of Birth (Y/M/D) ; Place of Birth :

A R A

Position of Party B :

z = 18 7 iy %

Name of Vessel that Party B serves on the board :

EH 0B AR £ 7 BB A B o83 PNIE136 5 10 (F A 4N A2 715

P W (enuwnpa)NF E 1P

Date of Contract (Y/M/D) : / / ; Signing Place : 10" Floor, 136, Sung Chiang RD., Taipei, Taiwan
(Address of Wan Hai Lines L'TD)

Ed

Effective Date (Y/M/D) (Employment and discharge are included ) : / Va

dedated FRREBPN K 0L AgIRAR pAed ko dpda e EARE o p BB b AcARALR 2 pAed oo W lEM R sk e

GEwd EFARPELE (R R BN R T2 EREPDH )

The effective date is the first day that Party B serves on board when the vessel is within the territory of the R.O.C; however, the effective date will
be the day that the vessel leaves a port for other countries. The termination of the contract depends on the time Party B arrives in Republic of
China.(The dates of employment and discharge shall be the dates of visa issued by the government while entering and leaving the country)

T EE R BopTAIotL pAE c RFHRALIL B B HNE PR YEBLAPAE Ao 2 EENTYS
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LRI G ER SRR T e ER ek R EGE . AT AR R 2 o

The employment period starts from the effective date of the contract, and will be month(s) in total. The maximum period of employment is 12
months; the effective date of renewed contract shall be the expiration date of the old contract. If Party B is over sixty four (64) years old on the date
of contract or renewed contract, the expiration date of contract shall be the date that Party B becomes sixty five (65) years old. However, a seafarer
at the age of 65 with valid certificates or qualification documents of seafarer can be hired in case he/she complies with the standard of medical
certificate.

The Employment Term of contract shall be automatically extended with mutual agreement when the contract expires and the vessel is not within the
territory of the R.O.C.

z %z #F 3

Wages and Payments -

B oah A PRI A
Wages : NT$ Allowances : NT$

ke :d P EE - NGREEPELB8H A

Victualling Allowance : Party A shall be liable to pay a victualling allowance of USD 8.5 per day.

Y BEIR R R e BRI A2 A AR 5 doPRARG A0 2 TR 3 B PR iR B E S T ERAR L o

AZRHPAFLE 0 Gdg e 3 RRRBY R R AL FET R RN RET RS FLREFF A LT S .

The above mentioned amounts shall be based on the standard of actual pay on vessel regulated in Article 4; the payment shall be given in
accordance with the new position if there are any changes to vessels and designated job duties.

As used in this contract "Wages and Allowances" includes wages and allowances that given to Party B during the period of service on board, in
which the wages shall be more than 50% of the total amount of the wages plus allowances.

e FERGH R REEN A B IR o sfld TSN ) RN TR WAES T LT P o 0 AR o I
E R TR LELEs STRD g U

VPR R EPE S T 2 e S EE L FE

The wages and allowances of Party B including Family Maintenance and Direct Payment shall be paid by Party A at the end of every month; the
payment shall not be paid later than the 15th calendar day of next month. The direct payment may not be paid until the vessel arrives at the port if
the vessel is on voyage at the end of month.

Party A shall pay up the wages and allowances of Party B when the contract of employment is terminated.
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Working Hours: (1)The normal working hours of Party B on Sundays, holidays and other weekdays shall not exceed 8 hours per day when the vessel
is on voyage.
(2)Except shift works, the normal working hours of Party B for engaging in routines or sanitation works shall not exceed 2 hours on
Sundays, and 8 hours per day on other weekdays when the vessel stays in port.
ﬁﬁ;ﬁﬁgg@:lf.]iﬁ;{:r_%_’i,}gﬁ-%frﬁﬁ’i (= p;.) ;..;,ﬁk,l}‘.]i—sg;’_{%.ﬁ,}gg_ oo
Overtime and Overtime Compensation : Fixed overtime compensation is NT$ per hour ; Non-fixed overtime compensation is NT$
per hour
(=) e 3 5% FAPHATEr S o PPy BRSSP 7 3 st o SR RGERBAGR 2T P E ) EETREDE SIS
BRAFIR e 2o e g £ I EE AT 1R
(=) FFofFm2—- > 23 |F§"igj’il’1}x”1’L" PE o A BARG A FL
Ligda b g2 REfms g di.
2Apdatr b v B4 B ENBIRITR o
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(1)The total working hours of Party B shall not exceed 44 hours per week; the working hours over 44 hours per week shall be overtime and shall be
paid by Party A. The amount of overtime compensation is calculated based on the normal wages of seafarer, and is paid to Party B as fixed
overtime compensation; however, the maximum hour of overtime is 85 hours per month.
(2)The exceeding working hours as mentioned previously shall not be deemed to be overtime under any of the following circumstances:
1. Emergency situations and contingent events on board.
2. Emergency or particular situations on board in the port.
3. Party A shall not receive a reward because that Party B works pursuant to an order of government or military.
Frulfb s e BN T BRI AT STLY AR B LI TR A FEFEAFLLEE
Special Bonuses: Including the remuneration paid for special works, non-fixed overtlme charges, annual bonuses and the bonus given from the
profit in business operation earned by the employer.
i (- DR EBp 2 Bk & 5 REp o
(2D o hisp BHL ey 0 7 % RT P TR BIRD SIIf AR IR OIS AR
(2)2 2 Gdp VIRARR - # 0 7 3 BRI JHERE LR o AR EFRI IR fot bl o
(2)F $ERFERRSESR L2 AKY » BRARL Py 7 2 REFLHFL -
IR T s o FE o
Leave: (1)The national statutory holidays and the Maritime Festival are paid leaves.
(2)Party A shall pay additional compensation to Party B who works normally on the above mentioned leaves for overtime based on the
normal wage, or shall arrange leaves for Party B in accordance with maritime conventions.
(3)Party A shall give 30-day annual paid leaves to Party B who has worked for one year on the ship, and the paid leaves shall be computed
pro rata in accordance with working months for those who have worked less than one year.
(4)Party A shall pay wages and allowances for leave days that are not taken because of year ending or termination of the contract.
Party A shall be liable to pay the original wages and allowances for the leaves mentioned previously.
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Except the seafarers agree the transfer of serving ships owned by the same employer, Party A, WhO terminates employment contracts in accordance

with Paragraph 1 and proviso of Paragraph 3 of Article 22, or the reasons not attributable to seafarers, shall give severance pays based on the

followings criteria:

(1)For seafarers paid on monthly basis: a three-month severance pay based on the average wage.

(2)For seafarers paid on voyage basis: the full amount of remuneration.

(3)For seafarers having worked consecutively for three years on the ships owned by the same employer: in addition to the payment made in
accordance with Item 1, one-month severance pay based on average wage for every one year from the fourth year. The working year less than
one full year shall be computed on a pro rata basis, and less than one full month shall be computed as one month.

The termination of contract and the advance notice period shall be carried out by both parties in accordance with Articles 20-22 of the Seafarer Act.

Party A shall make severance pay in accordance with Article 39 of the Seafarer Act to Party B who terminates the employment contract according to

Article 21 of the Seafarer Act.
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Party B shall pay Party A for indemnification of additional travel expenses and wages for hiring a substitute if Party B submits a resignation with

certificates because that his/her non-spouse family members die due to significant disasters before the employment contract expires. The maximum

amount of indemnification shall not exceed two months of wages and allowances.

Party B shall pay for indemnification of additional loss and travel expenses if Party B is sent back due to making mistakes or disobeying

supervisors’ instructions on board before the employment contract expires. The maximum amount of indemnification shall not exceed two months

of wages and allowances of Party B.

The reasons why Party B is sent back shall be verified by navigation organizations, and Party B shall stop offering services on board during the

investigation period. Party A may report to navigation organizations if Party B fails to implement the responsibility for compensation mentioned
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previously.
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Party A may terminate the contract of employment if Party B is not allowed to keep providing services on board by violating laws of Republic of
China or the country where he/she stays.
Party B shall not request for severance pay regulated in Article 14 for the situation mentioned previously.
B2 PR BENEGFEM GRS ARHERREY L R Er Y AR AR RiE o VAR AApRE S B P
AR fEw R Rk o
BN o R L HERRIRBL AL E o A AR RHALGET CE N B E I L E e 2 AT
‘ffﬂlﬁj T e AR ELERT ST AULIEEY R KB 2 f*?iﬁi‘v"léiiili?gﬁu%f@%‘ 5 AQEREd ¢ 3 T o
L GriE F AR NT o RY S ErL ‘%L"p‘f R AepE > 2 RREF T 2 [ﬂfwu’rﬁgﬁi%w °
GATM ARG L GE AR T P REF R E A RFRRY e S GARRC LAY P @007 EAEF
DORTBLFRFrLPRE T L EFRFOER DR LEREL
Repatriation: Party A shall be liable to send Party B back to the port where he/she was hired in R.O.C. even the employment contract is terminated
in a port overseas. In addition, a seafarer may request Party A to send him/her back to the original port where he/she was hired when he/she has
worked on board for twelve months.
Party B who agrees to be send back by taking the vessel that he/she works on, or who is hospitalized due to getting sick or injury and not able to
come back temporarily is not subject to the restriction for the situation mentioned previously.
In addition to the previous agreements, Party B shall bear the exceeded costs if he agrees to take the designated transportation back to the original
port because that the weight of luggage is limited.
Party B shall pay indemnification of additional expense to Party A if he/she violates the previous two agreements and causes extra expenses
accordingly.
Party A shall be liable to hospitalize Party B whose injuries or illnesses were not caused by undertaking his/her duties, and shall bear all medical
expenses. However, Party A is entitled to stop bearing medical expenses for Party B after sixteen weeks in accordance with Maritime Labor
Convention, 2006. Party A shall also pay the original wages and allowances during the period of bearing medical expenses.
LR R Ve Y WL I F P R
Party B shall not leave the vessel abroad without permission, and shall be responsible for any damage or loss to Party A accordingly.
e A FRAAFH AR VSR ¢ 3 BTG .
LA PR S YEIFAE S BB
Party B shall pay for the fine to local Customs as soon as possible if he/she is penalized for smuggling.
Party B shall be responsible for any damage or loss to Party A accordingly.
dpdal st Re 2 AP E A, Ak A BRA N P 2 R 2 2P AITLERBE K o
Party A shall offer NT $40,000 compensation to Party B who loses his/her clothes in a marine casualty no matter Party B is survived or dead.
FP TS R G T A QA R P 40 R W © pRAR2 p S REE -
A seafarer who is dismissed due to reasons other than force majeure shall be allowed to request wages and allowances for the days that he/she has
served.
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If Party B dies during service period or die because of injuries or illnesses not arising from the performance of duties, Party A shall pay a lump sum
of death compensation equivalent to 20-month average wages and allowances to the survivors of the seafarers. However, for seafarers having
worked consecutively for three years on the ships owned by Party A: in addition to the payment mentioned previously, two-month severance pay
based on average wages and allowances for every one year. The working year less than one full year shall be computed on a pro rata basis. In case
Party B died in an accident or due to getting seriously sick while waiting for getting on board after completing the onboard process, Party A shall be
without any involvement whatsoever.
The death of Party B during his/her service period mentioned previously includes any one of the following salutations :
(1)Party B dies in three months after being hospitalized for treatment on land.
(2)Party B dies because of illness in his’/her employment on board and discharge.
(3)Party B dies because of recurrence of old disease or natural causes in his/her employment, and has been proven by a qualified physician.
(4)Party B dies in an accident on land not in the performance of duties during service period.
(5)Party B dies in a paid leave, or in the position retained without pay approved by Party A after the contract expires.
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Party B who died in the performance of duties during service period or died because of injuries or illnesses arising from the performance of duties,
Party A shall pay a lump sum of death compensation equivalent to 40-month average wages and allowances to the survivors of the seafarers.
However, for seafarers having worked consecutively for three years on the ships owned by Party A: in addition to the payment mentioned
previously, two-month severance pay based on average wages and allowances for every one year from the fourth year. The working year less than
one full year shall be computed on a pro rata basis.

The death of Party B in his/her performance of duties during service period or due to injuries or illnesses arising from the performance of duties
mentioned previously includes any one of the following salutations even happen on voyage :
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(1)Party B dies after being hospitalized due to illnesses or injuries arising from the performance of duties.

(2)Party B dies (missing) due to a maritime casualty.

(3)Party B dies (missing) due to falling into the sea individually.

(4)Party B dies of illness due to a failure of hospitalization on board.

(5)Party B is declared legally deceased because that the ship has been missing.

In addition, Party A shall be liable to pay death compensation based on the performance of duties to Party B who dies in an accident due to taking
transportation vehicle such as car, ship, airplane, or dies in his/her performance of duties during service period on land in his/her employment or
discharge.
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Party B who has been missing on voyage for over two months not arousing from a missing vessel event or maritime casualty will be presumed to be
dead. The statutory successor of Party B shall be eligible to receive the death compensation.

Party A makes a loan of death compensation for the above mentioned situation in accordance with Article 22; however, Party A shall pay additional
death compensation according to Article 23 when Party B is proved officially dead for performing duties.

Party A shall be liable to pay death compensation to Party B who has been missing due to a maritime casualty in accordance with relevant rules, and
give an additional two-month wages and allowances calculated from the date of missing to the date of death declaration.
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Party A shall pay death compensation to Party B who dies during the employment period for unknown reason in accordance with Article 22, and
give a subsidy according to Articles 26, 27, and 29; an additional 20-month average wages and allowances of death compensation shall be given to
Party B’s family when Party B is proved to be dead because of performing duties.

In addition the report submitted by Captain, the medical certificate issued by the doctor or hospital where Party B attended lately, or the death
certificate issued by the local competent authority will apply when Party B dies for unknown reason.

e ARBYF A= > 7 G oH 2 R TREFER O REEFPAATERBE S -

In case of Party B being deceased during the employment, Party A shall be responsible for informing Party B’s statutory successor as soon as
possible, and sending designated personnel to give his/her family NT$100,000 for mental compensation.

e A FEPRE P2 ﬁﬁ%aﬁf%zﬂ TR D AR LAY REREEREE- B A RERZ L2 RE
PEE

In addition to paying up wages and allowances, Party A shall pay one-month annual bonus and the wage for thirty-day paid leaves based on original
wages and allowances to Party B who died during service period no matter how long Party B had worked on the vessel.

Rty WAL AR 2 AR a8 F 2 LKA 7 SRRy FARF L FREL R IFLERF T B e
Party A shall pay the maximum payable death benefits in one lump sum in accordance with Labor Insurance Act to Party B who dies in his/her
employment in a convenient flag ship and has a statutory successor.
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AR A E o PR AP RERER A B ARE Y S R THETA B HEY ) DRBATLH -

If Party B died during service period, Party A shall pay funeral expenses equivalent to 6-month average wage.

The above mentioned funeral expenses shall be paid to the statutory successor of Party B for taking care of Party B’s funeral. However, Party A shall
manage a funeral for Party B who has no statutory successor in Taiwan.

In the event that Party B dies while the ship is on navigation, the remains are to be buried at sea in accordance with relevant regulations, and in the
event that Party B dies while the ship is berthed abroad, while he is ashore, or during the period while he is receiving medical treatment, on
obtaining death certificate after local official coroner conducting autopsy and in case the remains cannot be repatriated back to Taiwan as restricted
by the local law/regulations or customs, Party B's statutory successor(s) shall agree to authorize the Master to carry out cremation or burial locally,
and in the case of cremation Party A shall be under obligation to transport the ashes back for delivery to the bereaved family, or in the case of burial
photograph is to be taken with time and place of burial inscribed and handed to the bereaved family. Under these circumstances Party A shall still be
under the obligation to pay funeral allowance at an amount equal to six months of Party B's average wage as stipulated herein.

L2 h R R RS X é.},% » ¥ )%g‘?f?/rfé‘i g 473‘?{?[%?’ * oo pEe f&xf&}ﬁ TR E D %f&flﬁ}%‘ IR ¥R
TRARAE - S AR A HE R R F 1 GG MR 23 FIRERSA 2GS L

In case of injury or sickness of Party B during his/her employment, Party A shall be liable to hospitalize Party B and bear all medical expenses. Party
A shall pay disability compensations to Party B who gets recovered from injuries or illnesses suffered during the period of undertaking their duties
but become disabled later, or who do not totally get recovered after two years starting from the date of injury or sickness. The disability
compensations shall be on a lump-sum basis in accordance with the average wage and the conditions of disabilities. Criteria of the payment of
disability compensations shall be in accordance with the Labor Insurance Act. Party B who undertakes their duties but become disabled later:
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Disability Level Disability Assistance Payment EES E o J( CREY RR

1 J#2 - -+ B 20-month original wage and allowance b oo j/ Wil s k
= — )7 - BA 101
2 R ¥‘r; * AR S '17' and 2/3 months original wage and allowance i ~ f‘%‘ﬁ%—% P
3 JaFriz-+ > B ? 16-month original wage and allowance B b X s
4 R ¥‘rﬁ‘ +wx =42 = i 14 and 2/3 months original wage and allowance b2 L 2
5 REFL x = /&2 - i " 13 and 1/3 months original wage and allowance EhBERL Y- Sap R
6 R ¥‘rﬁ‘ + - x =42 - %" 12 and 1/3 months original wage and allowance
7 R#Ft-L -2 =42 - %7 11 and 1/3 months original wage and allowance f PR 2 A
8 RFt-+~ = a2 - i 10and 1/3 months original wage and allowance BEEANEBT S - S5FEra
9 R Fiz4 * = 22 2 " 9and2/3 months original wage and allowance SV JI CFHY BB Esp
10 RFFEA~x =2 22 2 B 8and 2/3 months original wage and allowance - Emz ﬂ—_% Lo hFER
11 Ju ¥+~ B * 8-month original wage and allowance AFRZRRNIE S RY- 2Y
12 RFiE-~ =2 - " 7and 1/3 months original wage and allowance L A
13 RFt+A~ = A2 2 % 6and2/3 months original wage and allowance e EHAGRE FREER
14 RFE+Ax = /2 - B 6and 1/3 months original wage and allowance TR 2815 FafFiak 5
15 J ¥+ B * 6-month original wage and allowance F Bt j T ‘5‘# =
8% ﬂl__g_%/‘»'?é kB E
;T;ﬁ__“‘ggukpfr ;}:g_.;q_-,'ﬂ ¢»pk:7 °

When the disability of Party B meets more than two levels at the same time, the payment of the highest level shall apply; if the disability of Party B
meets any two levels between Level 1 and Level 13, the payment of the highest level that is upgraded one level higher shall apply; however, the
payment of Level 1 shall be paid when the disability of Party B meets the highest level.

When the disability of Party B meets any two levels between Level 1 and Level 8 at the same time, the payment of the highest level that is upgraded
two levels shall apply; however, the payment of Level 1 shall be paid when the disability of Party B meets Level 3 or higher.

When the disability of Party B meets any two levels between Level 1 and Level 5 at the same time, the payment of the highest level that is upgraded
three levels shall apply; however, the payment of Level 1 shall be paid when the disability of Party B meets Level 3 or higher.

T RGBS S iR L P BN WL S R ke FAE- P T S RBE S ER R LA
- A o RUEFEGD L 3 FA t’“rﬁiﬂ‘ PR e

Party A shall send Party B back to the original port in one month from the date of contract termination or the day that the treatment ends. Party A
shall pay Party B 1/30 of month wage for compensation for one day late. However, the delay caused by Party B is not subject to the restriction.

e FREBIES S ARERIEG RS T SR REAGRIBE N R L AR TR N R G a2 (43 4) 2
AT AN (A R RFPAY (RyPFP oA E) TV oI FAR R AL R ST kS AT 4 5
If Party B dies during service period or dies because of injuries or illnesses arising from the performance of duties, in addition to death
compensation in accordance with the regulations of the contract, Party A shall pay a NT$30,000 living assistance for each person to help Party B to
raise his/her dependents including the children who are under eighteen years old, or over eighteen years old and still study in school (adopted
children are included), and parents who are over sixty five years old (adopted parents are included); however, a maximum of five dependents will be
accepted.

AEAEITE T B ERE AR B ST AR 0 S KA > A P E R BBk

ToAdrA kBRI Y o d P AR N_gﬁ%n B (R ERld P EARG R ERA) fFRRT S (P RUAFAEID) B
e 4e BRAIEGEAMERE > T S TR A F2NEERd P BB R (LR BARGEDE ).

Both parties shall implement the content of the contract firmly after signing their names on the contract; both parties and the statutory successor of
Party B shall not raise an objection for any reasons.

In case Party A fails to pay compensation in accordance with relevant regulations, National Chinese Seamen’s Union shall request Party A (foreign
agencies are included) in the name of Party B (The Master Mariners Association instead if Party B is a captain) to implement the payment; Party A
may give the compensation to National Chinese Seamen’s Union (The Master Mariners Association instead if Party B is a captain) when Party B
refuses to accept the compensation due to different opinions.

POEEFSEL e RERELXAREERE YR A XFIRBTAB I FERY 23 ”T/ﬁ';,—ﬁ T EERE O B
T SET Y TERTTS S

Party A shall offer Party B a safe occupation and health protection during the employment period, and an environment for living, working, and
training; Party B shall follow the processes of safe operation, accept necessary trainings, and complete essential physical examinations.

A RN L EE R AZY BT TR el B E O R HERN P RO RREFEIZFEAF R 22 HLAA
}%ﬂ" i;""’"/.w_’ﬁ‘ 3388 ?9_' o

Both parties shall implement the contract firmly in accordance with Article 12 of The Seafarer Act. Party B shall return the exceeded wage and
allowance that have been received without any conditions to Party A who has been boycotted and has paid more wages and allowances than those
regulated in the contract.
AP CEHRR- ST 6

s
ﬁé~|;o|£n \Lﬁ'—w»g}\—¥§_

AFT S T3 L ks ye g—;@ﬁ‘g‘gl gg\::‘ 3 ®4p & \g N g:a\[{g]é;ﬁ ﬁ}'ﬁiﬁg_g;@m};:ﬁgr&g
E IR NV A

The Agreement, both in Chinese language and English language, shall be in five counterparts, one single instrument, for each Party to retain one
copy. The other three counterparts are separately for National Chinese Seamen’s Union or The Master Mariners Association, Advisory Committee

For The Foreign Employment Of The Mariners R.O.C, and the navigation organization, with their legal effect being identical. In the event of any
dispute or misunderstanding as to the interpretation of the language or terms of this Agreement, the Chinese language version shall control.
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£37% 9 X Contractors : § /4 H#uf L i>3 ‘T2 WAN HAI LINES LTD.

9 2 Party A

% ¢+ & # F Signature or seal

e 3 =1 3
% % X Representative *. v Name = 18 [& Tommy Hsich

BLAL Position 48 4% 3 President

A pt Address & A7 T EL 136 51 10 2 10" Floor, 136, Sung Chiang RD., Taipei, Taiwan

%u— %% Unified Business Number 11395000

¢z 2 4+ ¢ Name of Party B

rt

% ¢ 2 ¥ i Signature or seal

A_xt Address
£ 2 Yo— 4% ID Number (3£ B %L#5 Passport Number )
2 22 8K (f3) ) 42 & Name of statutory successor (Position) of Party B
% ¢ & ¥ 3% Signature or seal

it Address

S & ! P
Date (Y/M/D)
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By B % ¥ O B XX Gesprocumepsisriisiad)
Fixed Term Employment Contract for Employing Seafarers

(The exemplar of employment contract is prescribed by the MOTC in accordance with Article 13 of the Seafarer Act)

AEQEFAERGF AP (TP ) SE G R (T AR ) B ANEREY 2 THE R
fe 2 37, ¥ d e 32 K‘g%m@&g% o
AERGARITN > RHS B2 A ME LT o doiF M2 L B R
E'—'bt’l»—"g)\j\i"<]ll7]‘””r?_i<]{£ L—'§fﬂ—'w,—1r7;1\%7;§/ 4‘ ﬁg;_\, -j\

FEMM A P AR BEME 92 ol B O RigAGY -
This agreement is entered into by WAN HAI LINES LTD. (Hereinafter referred as “Party A”), and Seafarer (Hereinafter referred as “Party B”) ; Both
parties, and the statutory successor, in line with the principles of honesty, trust worthiness, fairness, and equality, agree to sign this contract and
countersign by the statutory successor of Party B.
Any matter or event not provided in the context of this Contract shall be g
relevant regulations. However, if the regulations have specific amendments,|
authorities.
Any additional agreements between Party A and Party B, or the promises

invalid if contradictory to laws and the Contract.
A collective bargaining agreement which is a so-called collective agreement i

e 3 oz o (P2) 24Ap (123456789
Name of Party B : (English) WANG DA MING
(F22pdHEB TagaEad 2 gmpr, )
( The English spelling of name should match those on the certificate of competency and the passport )
T 3 E # ﬁ;;:‘zi%?'&ﬁ]XX&XX'JXXB;:".g_Ezifg_
Age of Party B : ; Date of Birth (Y/M/D) ; Place of Birth :
3 X %‘« i
Position of Party B :
L - PR i% 4y t : %
Name of Vesselthat Party B serves on the board :
EHp ¥ AR ¥ 3 PR N B ot IR 136 10 (F A S8 Lirg UL P nh)
3 3% p P (F k)
Date of Contract (Y/M/D) : /S /S ; Signing Place : 10™ Floor, 136, Sung Chiang RD., Taipei, Taiwan
(Address of WAN HAI LINES LTD.)

’r‘l‘ l“-t
P
R

.
s 3

°

% 4t o

/H}

-_mk_ (*.
1

23

OIS R e Ry |
P53 YRR ~ L L i e

Effective Date (Y/M/D ) (Employment and discharge are included ) :
dedated FARBPN K 0 P L HIRIFL P Aed ok fda ¥ %“\E&l'! PR b AAEALR 2 poAed ok o B iRRE T2 b o e 2R
w o ES R LR (lfa:l)?iﬁe#lfa:’i”ll“")\f“ﬁﬁ?’g ER pﬁpﬁjs)
The effective date is the first day that Party B serves on board when the vessel is within the territory of the R.O.C; however, the effective date will be the
day that the vessel leaves a port for other countries. The termination of the contract depends on the time Party B arrives in Republic of China.(The dates of
employment and discharge shall be the dates of visa issued by the government while entering and leaving the country)
[ R T & B oAl PARY c RFEDPFELZ Y2 B ’érfé"ﬁ"]“z’é’"ﬁ"] B2 X PARE o dre 3 EET
GEERE ia@‘~¢‘2}§<“z’Wm%ﬁPﬁ"‘L"ﬁé¥?E5§f~¢I}§€iﬂi°@4‘*5§7‘~¢T;§<3’ ’A FRRZA A RERTIATHRE L
SRR RAREE Tk -
o BRI HES 3’6 ER Te ERheR REEE S AR Y B L 2
The employment period starts from the effective dateof the contract, and will be year(s) and month(s) in total. The maximum period of
employment is 24 months; the effective date of renewed contract shall be the expiration date of the old contract. If Party B is over sixty four (64) years old
on the date of contract or renewed contract, the expiration date of contract shall be the date that Party B becomes sixty five (65) years old. However, a
seafarer at the age of 65 with valid certificates or qualification documents of seafarer can be hired in case he/she complies with the standard of medical
certificate.
The Employment Term of contract shall be automatically extended with mutual agreementwhen the contract expires and the vessel is not within the
terrltory of the R.O.C.

S o2 B8
‘Wages and Payments :
AR e ARLIAT R (M 2 A 4esy 103 /) B*)
Wages: NT$ Allowances : NT$ (Fixed overtime compensation 103 hours includes )
Rgid O3 g REREFPATAN 230 & o
Victualling Allowance : Party A shall be liable to pay a victualling allowance of NT$ 230 per day.
Y BRI S w BRI A2 F AR dofRab s e 2 STRBRIR G BB PR R R BT E BRI
AEOMAFEY  Gdpe 2 RARBUE R AHLFTE AN L HTEI FEAREFTA LT S .
The above mentioned amounts shall be based on the standard of actual pay on vessel regulated in Article 4; the payment shall be given in accordance with
the new position if there are any changes to vessels and designated job duties.
As used in this contract "Wages and Allowances" includes wages and allowances that given to Party B during the period of service on board, in which the
wages shall be more than 50% of the total amount of the wages plus allowances.
2 FEA Gh R RN A L 0 Sk T g 0 0 R DB WAEL T LT P o0 ARG 4 O
dpdaisid i ‘Y_E/ﬁ v PR b2 .
Ve VEBE MO PE TS R HGe S RELEFE
The wages and allowances of Party B including Family Maintenance and Direct Payment shall be paid by Party A at the end of every month; the payment
shall not be paid later than the 15th calendar day of next month. The directpayment may not be paid until the vessel arrives at the port if the vessel is on
voyage at the end of month.
Party A shall pay up the wages and allowances of Party B when the contract of employment is terminated.
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%37 ¥ 9 A Contractors : § /4 Hu@ %> 5 T2 # WAN HAI LINES LTD.

® 4 Party A
¢ ¢ £ ¥ ¥ Signature or seal

& 1T T
A Representativet}‘"" Name [ ff! &= Chen, Po-Ting
=~

BL AL Position i Hy

Chairman

A4t Address o A7 7T EL 136 52 10 2 10™ Floor, 136, Sung Chiang RD., Taipei, Taiwan

1. [I—E‘f- [il -A r1— F’y#;lsl‘ ’ ﬁ?& ,iy#c[;-ﬁijl;l—m . E’
2. & —L"%T_az R %’#

3. rﬁ*aﬂ S O E»:ﬁ'u?.’[lm»* F

vv— %5 Unified Business Number 11395000

‘m‘_._.

z 2 4+ 7 Name of Party B 32 +mE WANG DA MING vy

o~

£ & # ¥ Signature or seal

Ahk Address o # 3rit A B XXX 5L 00 #
OOth Floor, XXX Tun Hwa N. Road, Taipei 10595, Taiwan

£ 28 %— %% ID Number (£ BB 578 Passport Number) C123456789 (B 5.4 123456789)

13
z 22 g #-KA (§3) ) 4 & Name of statutory successor (Position) of Party B e
1 = % WANG JIAN HWA (X /Father) % £ & F 3% Signature or seal

ik Address ¢ #7F 3eit A B 000 5L XX #

XXth Floor, OOO Tun Hwa N. Road, Taipei 10595, Taiwan

S &) P y 0
Date ( Y/M/D)
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ADDENDUM OF R.O.C (TAIWAN) SEA
BB B TR ik

Hours of or rest

{*)%\E%ﬁ

1. Every seafarer on board is entitled to hours of rest, and the hours of rest shall not be less than 10 hours in any 24-hour period and not
less than 77 hours in any 7- day period. The minimum hours of rest may be divided into no more than two periods, one of which shall be at
least 6 hours in length, and the interval between consecutive periods of rest shall not exceed 14 hours.

FrAfit R &SR LR 24 /NFRZEDRE 10 /0NEF ~ BFMEM 7 RNZEDRE 77 /NEFZ R « KSR E S 03 Bk - Hh—EB 2/ DFiE
B 6 /NEF > ELAH AR B R B R R A 14 /N -

2. Agreement between a seafarer and a shipowner may also set out exceptions from the required hours of rest in paragraph 1 for all
seafarers for watchkeeping seafarers certified under STCW for watchkeeping duties or whose ship is on a short voyage. (In this document,
a “short voyage” means a voyage where, within any 24-hour period, the ship calls at two or more terminals, or locations where any loading
or unloading of cargo, or embarkation or disembarkation of persons, occurs. The 24-hour period shall commence when the ship is first
secured at the terminal or location where the short voyage begins.) Such exceptions shall meet the same conditions specified in the below.
5 R T T RE B AR N S — B PR 2 R B EGIR S » RIMERF & STCW EIE A& N st oL RIS o (BESCHRFTHE 2 FAAE 2 d5
RERARYR—RTAR - TEAE 24 /NS AESE T R E (2) IS B a0 B DL _E/EYEEHEN A B E TR0 - 1 24 /NRFEIE AT HES/ BN IHER) - Rt
BIYMERFG T LA IR SR AL

(a) The minimum hours of rest shall not be less than 10 hours in any 24-hour period, and not be less than 70 hours in any 7-day period, and
such reduced rest periods shall not exceed 2 consecutive weeks, and the intervals between any 2 reduced rest periods shall not be less
than twice the duration of the preceding rest period.

£ 24 /N ZE/DARE 10 /NEEDL | > (BT 7 KRR ERFECRS/ DR 70 /NIE - H 2t RO (517 M3 e A 15 A 4 8 o 4 (DA B 2% s A T 4 B PR
IS MRS B R 220 By B MR RIS LA L -

(b) The minimum hours of rest may be divided into no more than three periods, one of which shall be at least 6 hours in length and neither
of the other two periods shall be less than 1 hour in length.

REHIME TS B=FK » Hf—EZEDAR/DTR 6 /N B8N B SERFE] B R FE/NFS 1 /N -

(c) The intervals between consecutive periods of rest shall not exceed 14 hours.

R R B P S I R T FER AR 14 /1N

(d) There shall not be more than two 24-hour periods of reduced rest in any 7-day period.
AT 7 RAEIFISNRGCA S BT E 24 /N -

(e) Exceptions shall take into account the guidance regarding prevention of fatigue given in Code B of the STCW 2010 (Manila
Amendments).
i 5NE<:22 STCW2010(Manila Amendments) B #5477 13 25 #EHI -

(f) Exceptions when given shall take into account more frequent, or longer leave periods or compensatory leave.

BUSMAEILRE LA SR ERETIER « ERAVIRPBERAHR(E % -

(g9) The Merchant Shipping (Training, Certification and Manning) Regulations are complied with at all times.
(LA AR I TS (AR B P B A T

Compensation of personal effects

AW E

Part A shall compensate Part B for the loss of Part B’s personal effects on board due to the loss of the ship or fire on board the ship,
subject to a maximum of USD $3000. Part B should submit a list of the lost personal effects to Part A for approval and reimbursement. The
above-mentioned personal effects shall be limited to Part B’s essential requirement on board and exclude non-salaried cash or other forms
of currency, negotiable instruments, precious or rare metals or stones, objects of a rare or precious nature and so on.

FR 775 e el s B DRIR AR R B 2 K SEFT BB A s 2 R% - ([EHlifE S8R = N B354 3000 Tt - i SRS IR AP SLiR I HI4NEE 5
FHE R THR L SR o S H TSRS SRR o LA AL BRI BAEAL B2 AL N E &I 2 RS EM EEE R ~
EEE - BREAMANSBNE L EESMAEZYmES -

il 5 % % (Taiwanese Crew Signature) : s e 25 (MLC Shipowner Stamp) :
HHA(Date) : HHA(Date) :
7EZ (Notice)

FEFEAL BT EASHIREE LI SRAE - A E B R (R TIE —HE - DME B Pes -
Taiwanese crew should read this addendum before sign-on and attach this document to SEA for necessary inspection.
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